
 
 

 

 
DALLAS FORT WORTH INTERNATIONAL AIRPORT 

Committee Meetings 
March 1, 2022 

 
Retirement/Investment Committee – 12:30 p.m. 

Operations Committee - 12:50 p.m. 
Finance/Audit Committee – 1:00 p.m. 

Concessions/Commercial Development Committee – 1:10 p.m. 
 

Meeting Place 
2400 Aviation Drive 

Board Room – DFW Headquarters Building 
DFW Airport, Texas 75261 

 
Please be aware that due to COVID-19 restrictions, seating will be limited in the Airport Board Room. 
An overflow room will be set up. A face mask must be worn at all times. Please also observe social 
distancing while in the building. 
 
No virtual option will be available for this meeting. 
 
This meeting location is accessible.  Requests for accommodations or interpretive services must be 
made 48 hours prior to this meeting by contacting Donna Schnell at 972 973-5752 or 
BoardSecretary@dfwairport.com or T.D. 1-800-RELAY-TX (1-800-735-2989) for information or 
assistance. 
 
For DFW Airport Board Meeting information or to register to speak at a Board Meeting please call 
the board secretary at 972-973-5752 by 5:00 p.m. the day before the meeting. 
 
Consent Agenda – all items under this heading are a part of the Consent Agenda and require little or 
no deliberation by the Board.  Approval of the Consent Agenda authorizes the Chief Executive Officer 
or his designee to implement each item in accordance with staff recommendation. 
 
A closed executive session may be held with respect to a posted agenda item if the discussion 
concerns one of the following: 
 
 1. Contemplated or pending litigation or matters where legal advice is requested of the Board’s Legal 

Counsel.  Texas Government Code Section 551.071. 
 
 2. Discussion concerning sale or lease of real property, or negotiated contracts for donations to the 

Board, when such discussions would have a detrimental effect on the negotiating position of the 
Board.  Texas Government Code Section 551.072. 

 
 3. Personnel matters involving discussions of the qualifications or performance of identifiable 

individuals already employed or being considered for employment by the Board.  Texas 
Government Code Section 551.074. 

 
 4. The deployment, or specific occasions for implementation, of security personnel or devices.  

Texas Government Code Section 551.076. 
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AGENDA 
RETIREMENT/INVESTMENT COMMITTEE MEETING 

Tuesday, March 1, 2022 
12:30 p.m. 

 
 
RETIREMENT/INVESTMENT COMMITTEE 
 
 1.  Approve Minutes of the Retirement/Investment Committee Meeting of 

November 30, 2021. 
 

 
Discussion Item 
 
 2.  Quarterly Investment Report – Tony Kay, AndCo Consulting. 

 
 3.  Actuarial Report – Lewis Ward, GRS Consulting. 

 
 
Action Items for Consideration 
 
James Mauldin 4.  Approve an Asset Management Agreement with Machine Investment Group 

for their Machine Fund I, in a commitment amount of $7.5 million. 
 

 5.  Approve Asset Management Agreement with Deerpath Capital for their 
Deerpath Fund VI, in a commitment amount of $10 million. 
 

 6.  Approve Asset Management Agreement with Veritas Capital Fund 
Management for their Veritas Capital Fund VIII, in a commitment amount of 
$10 million. 
 

 7.  Approve Asset Management Agreement with Brookfield Asset Management 
for their Brookfield Super Core Infrastructure Partners for an additional $5 
million. 
 

 8.  Approve Asset Management Agreement with Nordic Capital for their Nordic 
Fund XI, in a commitment amount of EUR 10 million (~$11 million). 
 

Abel Palacios 9.  Approve actuarial assumptions for the General Employees Retirement and 
Department of Public Safety Retirement Plans. 
 

 10.  Approve the attached actuarial assumptions for the Other Post-Employment 
Benefits (OPEB) Plan. 
 

 















































DALLAS FORT WORTH INTERNATIONAL AIRPORT BOARD
OFFICIAL BOARD ACTION/RESOLUTION

Date
03/03/2022

Committee
Retirement
&
Investments

Subject
Approval of Actuarial Assumptions for General Employees
Retirement and Department of Public Safety Retirement Plans

Resolution #

Action
That the Chief Executive Officer or designee be authorized to approve the attached actuarial assumptions
for the General Employees Retirement and Department of Public Safety Retirement Plans.

Description

DFW's actuary, Gabriel, Roeder Smith & Company (GRS), has recommended an updated set of
assumptions for the General Employees Retirement and Department of Public Safety Retirement
Plans. DFW has a practice of reviewing the actuarial assumptions every five years.

• 

This update will ensure that the actuarial assumptions utilized to determine the Plans' funding
contributions are appropriate, reflect anticipated future experience, and more precisely represent
DFW's Actuarial Determined Contributions and Pension Liabilities.

• 

There are two significant changes to the assumptions. The first change lowers the investment return
rate from 7.25% to 7.0%. The second lowers anticipated inflation from 2.75% to 2.5%.

• 

The net impact of the revised assumptions is a $1.5 million increase in DFW's FY 2023 contributions
to the Retirement Plans and a $14.6 million increase in the plans' unfunded pension liability from
$113.8 million to $128.4 million.

• 

Since the full Plan valuations are in progress, the final FY 2023 plan contribution and unfunded
liability amounts are not known at this time. The final valuation will be presented to the Board in June.
Based on last year's actuarial report, FY 2022 contributions were $26.3 million.

• 

Justification

The actuarial assumptions have significant impact on the calculations of liabilities and contributions;
therefore, a periodic study of the assumptions provides guidelines in the determination of the
appropriate funding for the plans. The new study of the assumptions reflects new information such as
inflation, investment return rate, payroll increase rate, mortality improvement, and changing patterns
of retirement and terminations.

• 

D/S/M/WBE Information

Not Applicable• 

Contract # Agreement # Purchase Order # Action Amount Revised Amount
$0 $0

For Information contact
Abel Palacios
3-5445

Fund Project # External Funding Source Amount
$0



Resolution #

Additional Information

Additional Attachments: Y

BE IT RESOLVED BY THE DALLAS FORT WORTH INTERNATIONAL AIRPORT BOARD

That the Chief Executive Officer or designee be authorized to approve the attached actuarial assumptions
for the General Employees Retirement and Department of Public Safety Retirement Plans.

Approved as to Form by

Rodriguez, Elaine
Legal Counsel
Feb 17, 2022 8:00 am

Approved as to Funding by

Palacios, Abel
Vice President Finance
Finance
Feb 16, 2022 3:52 pm

Approved as to M/WBE by

Burks Lee, Tamela
Vice President Business Diversity
and Development
Business Diversity and
Development
Feb 17, 2022 11:06 am

SIGNATURE REQUIRED FOR APPROVAL

Approved by

Department Head
Finance
Feb 14, 2022 11:11 am

Pending

Chief Executive Officer Date
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Summary of Recommended Changes – Employees’ Plan

Assumption Assumption Type Major 
/ Minor

Current Proposed Potential Liability/ Contribution Impact  (in 
general)

Expense Assumption Minor Fixed Dollar Increased at 2.75% Adjusted Fixed Dollar Increased at 3.75% No liability impact/increase in contributions

Inflation Major 2.75% 2.50% Impacts other assumptions

Investment Return Major 7.25% 7.00% Increase in liabilities & contribution

Individual Salary Increase Major Average increase of 4.29% Average increase of 4.06% Decrease in liabilities & contribution

Cost of Living Adjustment Major 2.75% 2.50% Decrease in liabilities & contribution

Total Payroll Growth Minor Not Applicable Not Applicable No impact, plan is closed to new employees

Healthy Post-Retirement Mortality Major RP-2014 table (Blue Collar) for males and 
females with generational mortality 

projection with scale BB

PUB2010(G) table for males and females 
with generational mortality projection 

with MP-2020 (Ultimate)

Increase in liabilities & contribution

Disabled Mortality Minor Healthy morality with 3 year age set forward, 
and minimum 3% rates

Healthy morality with 3 year age set 
forward, and minimum 3% rates

Increase in liabilities & contribution

Retirement Rates Major Age based rates Higher normal retirement for males, 
lower early retirement for females

Offsetting impacts

Termination Rates Major Select and ultimate rates Select and ultimate rates; increase some 
rates

Decrease in liabilities & contribution

Disability Rates Minor TMRS rates of disability Updated TMRS rates of disability Small increase in liabilities and contribution

Combined -- -- -- Increase in liabilities and contribution
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Summary of Recommended Changes – DPS Plan

Assumption Assumption Type Major 
/ Minor

Current Proposed Potential Liability/ Contribution Impact  (in 
general)

Expense Assumption Minor Fixed Dollar Increased at 2.75% Adjusted Fixed Dollar Increased at 3.75% No liability impact/increase in contributions

Inflation Major 2.75% 2.50% Impacts other assumptions

Investment Return Major 7.25% 7.00% or 6.75% Increase in liabilities & contribution

Individual Salary Increase Major Average increase of 5.11% Some changes, average increase of 4.74% Decrease in liabilities & contribution

Cost of Living Adjustment Major 2.75% 2.50% Decrease in liabilities & contribution

Total Payroll Growth Minor 3.75% 3.50% No change in liabilities; increase in employer 
contribution percentage

Healthy Post-Retirement Mortality Major RP-2014 table (Blue Collar) for males and 
females with generational mortality 

projection with scale BB

PUB2010(S) table for males and females 
with generational mortality projection 

with MP-2020 (Ultimate)

Life expectancies are very similar, no material 
impact on liabilities and contribution

Disabled Mortality Minor Healthy morality with 3 year age set forward, 
and minimum 3% rates

Healthy morality with 3 year age set 
forward, and minimum 3% rates

Life expectancies are very similar, no material 
impact on liabilities and contribution

Retirement Rates Major Age based rates Higher rates for ages under 55 Increase in liabilities & contribution

Termination Rates Major Select and ultimate rates Select and ultimate rates; increase rates 
for svc 1-5 decrease for svc 7-8

Decrease in liabilities & contribution

Disability Rates Minor TMRS rates of disability Updated TMRS rates of disability Small increase in liabilities and contribution

Combined -- -- -- Increase in liabilities and contribution



DALLAS FORT WORTH INTERNATIONAL AIRPORT BOARD
OFFICIAL BOARD ACTION/RESOLUTION

Date
03/03/2022

Committee
Retirement
&
Investments

Subject
Approval of Actuarial Assumptions for Other Post-Employment
Benefits Plan

Resolution #

Action
That the Chief Executive Officer or designee be authorized to approve the attached actuarial assumptions
for the Other Post-Employment Benefits (OPEB) Plan.

Description

DFW's actuary, Gabriel, Roeder Smith & Company (GRS), has recommended an updated set of
assumptions for the OPEB (retiree medical) Plan. DFW has a practice of reviewing the actuarial
assumptions every five years.

• 

This update will ensure that the actuarial assumptions utilized to determine the Plans' funding
contributions are appropriate, reflect anticipated future experience, and more precisely represent
DFW's Actuarial Determined Contributions and OPEB Liabilities.

• 

It is recommended that the investment return assumption for the OPEB Plan be lowered from 6.75%
to 6.50%. Due to its relative size, the OPEB investment mix is not as diverse as the pension trusts
and GRS recommends that the investment return assumption be based on the OPEB trust's current
funding policy and asset allocation.

• 

The revised assumptions will have no impact on DFW's FY 2023 plan contributions. The
assumptions will decrease the plan's overfunded position by $0.4 million from $6.2 million to $5.8
million.

• 

Since the full Plan valuation is in progress, the final FY 2023 plan contribution and unfunded liability
amounts are not known at this time. The final valuation will be presented to the Board in June. Based
on last year's actuarial report, FY 2022 contributions were $1.0 million.

• 

Justification

The actuarial assumptions have significant impact on the calculations of liabilities and contributions,
therefore, a periodic study of the assumptions provides guidelines in the determination of the
appropriate funding for the plan. The new study of the assumptions reflects new information such as
medical cost inflation, investment return rate, plan election percentage, and changing patterns of
retirement and terminations.

• 

D/S/M/WBE Information

Not Applicable• 

Contract # Agreement # Purchase Order # Action Amount Revised Amount
$0 $0

For Information contact
Abel Palacios
3-5445

Fund Project # External Funding Source Amount
$0



Resolution #

Additional Information

Additional Attachments: Y

BE IT RESOLVED BY THE DALLAS FORT WORTH INTERNATIONAL AIRPORT BOARD

That the Chief Executive Officer or designee be authorized to approve the attached actuarial assumptions
for the Other Post-Employment Benefits (OPEB) Plan.

Approved as to Form by

Rodriguez, Elaine
Legal Counsel
Feb 17, 2022 8:00 am

Approved as to Funding by

Palacios, Abel
Vice President Finance
Finance
Feb 16, 2022 3:52 pm

Approved as to M/WBE by

Burks Lee, Tamela
Vice President Business Diversity
and Development
Business Diversity and
Development
Feb 17, 2022 11:06 am

SIGNATURE REQUIRED FOR APPROVAL

Approved by

Department Head
Finance
Feb 14, 2022 11:11 am

Pending

Chief Executive Officer Date
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Summary of Recommended Changes – OPEB Plan

Assumption Assumption Type Major 
/ Minor

Current Proposed Potential Liability/ Contribution Impact  (in 
general)

Pension Plan Demographic 
Assumptions

Major See prior pages See prior pages for changes Increase in liabilities & contribution

Investment Return Major 6.75% 6.50% Increase in liabilities & contribution

Medical Trend Inflation Major Initial trend of 7.2% decreasing to an ultimate 
rate of 4.5%

Overall decrease in trend assumption with 
ultimate rate of 4.25%

Decrease in liabilities & contribution

Election Percentage Major Varies based on years of service Experience shows possible decrease in 
experience. However, with window 

occurring assumption was left unchanged 
for conservatism

N/A

Combined -- -- -- Decrease in liabilities and contribution
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